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M.Com. semester wise Syllabus
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Max. Marks / aferemas i : 50

Class /et : M.Com. / TH.®MH.
Semester / AR S
Title of Subject Group / fawa w8 &1 i : R
Paper no.& Title/ys= w1 %. qd e .| 201 -1 - Corporate Legal Framework/
i fafde |
Compulsory / 3=ard a1 Optional / d&fedd : | Compulsory/ srfear
Particular / faazor

Unit-1 The Companies Act, 1956 (Relevant Provisions) : Definition, types of companies,
“é — 1 Memorandum of association, Articles of association, Prospectus, Share capital

and Membership, Meetings and Resolutions, Company Management, Managerial
Remuneration, Winding up and dissolution of companies.
AR B ARTH (1956) (G gaem™) : a9, ST & TR, UNG
A ¥, ure ST, UfddRor, e Yol Ve HawIdl, AN Ud URTd, BRIl
U&el, Jagdd RS, SRl & gReHd_ gd fdee |

Unit - 2 The Negotiable Instruments Act, 1881: Definition, Types of Negotiable Instruments,

s — 2 Negotiation Holder and holder in due course, Payment in due course; Endorsement and
Crossing of cheque; Presentation of negotiable instruments.

R fderg sefifad, 1881 — URMIYT, WM fIolEl & IR, W 9RG

IR FATANGRD, JAMA YA Ib BT DA T4 Yoidhd, URepRI [dordl o

TR |

Unit - 3 MRTP Act 1969 : Monopolistic trade practices; Restrictive trade practices; Unfair

cord — 3 trade practices.
YPHIEHR Ufd€deeHe IUR IdaR ALHIH 1969 : THITBRIHS ATUR IITR,

e IR FaeR, Afd IR IdEN |

Unit-4 | The consumer protection Act, 1986 : salient features; Definition of Consumer, Right
sod — 4 of consumer; Grievance Redressal Machinery.

STETAT ReT0r SR, 1986 : fART Fefor IuHTaT &1 IR, IuHTaRT &
freR, Rrema HaRe d3 @RIAR) |




Unit-5 Regulatory Environment for International Business : FEMA, WTO: Regulatory
framework of WTO, basic principles and its character, WTO provisions relating

to preferential treatment to developing countries; regional groupings, technical

gdls — 5 | standard, anti-dumping duties and other Non Tariff Barriers. Custom valuation

and dispute settlement, TRIP and TRIMS.

SRS TR & forg wafaRor fomes : faceh fafam g sfefam (@), faa
IR 764 (W.T.0) : fI%a IR dTed &1 s ST, smaRyd RIgia &ikk
S oetul, fdeq AR Hied ¥ fderaeiiar <2 & fofy sifemr=dr el @agr &
UTaer, &3 FHEIBRYT, Theilich JATY, HERYT UieRIHT UMR 3R 3= IR Ueledh
HaeT 3R | W1 gedh Joaia IR faarai &1 e, difges Huar Heel AR
JABR, (TRIPS) fafamT Hdel R @8R (TRIMS) |

Suggested Readings :
1. Singh, Avtar: Law Relating to Monopolies, Restrictive and Unfair Trade Practices, Eastern Book
Co., Lucknow.
The Companies Act, 1956
The Negotiable Instruments Act, 1881
SEBI Act, 1992, Nabhi Publication, Delhi.
Amarchand D, Government and Business, Tata McGraw Hill, New Delhi
Securities (Contract and Regulation) Act 1956
Jain Narang - Corporate Legal Framework
Rastogi U.S. and Shukla - Corporate Legal Framework
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Class /el : M.Com. / TH.®MH.
Semester / FHTX T
Title of Subject Group / fava g @1 fif® : B
) _ | 202 — 11 - Organizational Behaviour
Paper no.& Title/se v %. vd ¥ifew : TS FTIER
Compulsory / 3ifeari .| Compulsory/ tfeart
Particular / faavor

Unit-1 Organization : Concept, Types and significance, Organization Goal and its
determinants. Organization Behaviour : Concept, Nature and Significance,
Organizational Behaviour models.

HTG : AR, YHR 9 A8, FSAIHD el T4 SNPGRS | AITSAHS
FAER : IRV, Tehll 3R Hed, ATSAAD HI8R H AP |

Unit - 2 Personality : Concept, Theories, Determinants and importance, Perception :
Concept, Process and Theories, Learning : Concept, Components, affecting
factors and theories.

faded - rauRvn faf=1 Rigia, MuRe wa 78 | gRedIor : sraurRom ufshan
v fafr= Rigia | ARaeT : SraeRon, dcd, UWIfad &_e drel "od 3R Rigid |

Unit - 3 Motivation : Meaning, types and important elements, Theories of Motivation,
Attitudes and Values : Concept, factors, significance and Theories

AR : 1ef, YR, SR wEeyel a, AfRer @ = Rigia | 9o wd
FIER : JATURI, °ch, Agd AR A= Rigid |

Unit-4 Interpersonal Behaviour : Nature, Transactional Analysis, Concept of Group,
Theories of group formation, Group cohesiveness, Power and Authority.

IIAfTd FqER : UG, fcdfhaicia fagelyo, W @ s/[@uRen, g i &
ﬁl@ﬁwwwﬁrﬁsﬁ'\f@@aﬂm

Unit-5 Organizational Conflicts : Causes and suggestions. Developing sound
Organizational Climate, Management of Change, Concept and Process of
Organizational Development.

TTSATHS faRE : HROT 3R G, TS oD IraraRvl & e, aRad
BT Y, GISIHD fIBTT DI TR 3R Ufehar |

Suggested Readings :

1. L.M. Prasad - Organizational Behavior



C.V. Gupta - Organizational Behavior
G.S. Sudha - Organizational Behavior

2

3

4. P.C. Jain - Organizational Behavior

5. Sareen Sandeep - Organizational Behavior
6.

Icfai - Organizational Behavior
PRI T FAUST — I : W, . B. 9, IR

1. Ul ARD. SiF, Fl 6. SI. UYL W, STeelyR
2. TN SHY B, TR 7. Sf. GHI O, STTAYR

3. UL UL SIF, AT 8. ©f. MR AT, HA]
4. S UAAL T RREER 9. Sf. TH.®. de1,Ta1feRR

5. ©f. 9109, Sdred



STARIET fd9RT, 9.9, I

TH.HTH. BeIT3l & ol AR ATAR UIGAHH
BaId AT AU gIRT AU TAT HY. & ISFUTS gRT AFAl Qe
Department of Higher Education Govt. of M.P.

M.Com. semester wise Syllabus

As recommended by Central Board of Studies and approved by the Governor of M.P.
Max. Marks / aferemas i : 50

Class /et : M.Com. / TH.PIA.
Semester / AHRTR S
Title of Subject Group / fAva g &1 A& : B - 203
Paper No.& Title/ysd o= . Ud N¥eh . | 11- Advanced Statistical Analysis
SoacR HiRerarg fageryor
Compulsory / aferard . | Compulsory/ atfvard
Particular / faexor

Unit-1 Theory of Probability - Probability Distributions, Binomial, Poisson and
Normal Distribution
uTRIhdT & RIgid — Utiedr faaror, fgue, 9= vd 9= fadwor |

Unit-2 | Theory of Sampling and Test of Signification
=Tes @ fgid IR Al & 5d

Unit - 3 Analysis of Variance (including one way and two way classification), Chisquare
Test.

faa=or fageror (et iR fgwrft avffexor & arer), &1 a7t uRieqor |

Unit - 4 Interpolation and Extrapolation. Association of Attributes.

TR UqH g U, 0T A+ ";I'Uﬁ_cﬁl

Unit-5 Regression Analysis, Statistical Decision Theory:- Decision under Risk and
Uncertainty, Decision Tree Analysis.

oA fageir, aiRegera Aol Rigida — SiRaw sk sifaf¥adar & Rafa &
fAota, ol ger fagerr |

Suggested Readings :
1. Shukla & Sahai - Advanced Statistical Analysis
2. Gupta C.B - Advanced Statistical Analysis
3. Gupta B.N. - Advanced Statistical Analysis



4. Elhance D.N - Advanced Statistical Analysis

5. Pathak & Shashtri - Advanced Statistical Analysis

6. Singh U.N - Advanced Statistical Analysis

7. Nagar K.N - Advanced Statistical Analysis

DR MTT AvSH — IAEAE : UL . . 9, IR

T, 3MR.&. oF, T
2. I SHI Bl TaTfer

3. UL T OF, 99T
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B -204

IV - Functional Management
el

Particular / faawor

Unit-1

Financial Management : Concept, Nature and Objectives, Functions of Financial
Manager, Financial Planning - Nature, Need and influencing factors, Characteristics of a
sound financial plan.

fa<ia ey : sraeRon gafd vd Sewd, fawiiy udas & o, faciy Fare — gl
JMATTHAT 3R FHIIT B dTel Tch, v fAciig JIoT & ofeqor |

Unit-2

Capitalization : Concept and Theories, Over and Under Capitalization, Capital
structure, Balanced Capital Structure, Trading on Equity, Leverage: Financial and
Operating leverage.

GGHHROT : JfARTRUN e fafder Ragre, o1fal 3R a7eu Yoiieror, goil |xeT, |dferd goil
AT, FHAT IR AR, TATBROT (SllaRsl) © fAwiig g uRared daell qciaRor
(cfrer) |

Unit-3

Marketing Management : Concept Nature and Scope of marketing, Functions of
marketing management, Marketing mix. Advertising Management: Meaning Objectives,
functions and scope, Media of advertising, Selecting an advertising media Essential of a
good advertising copy, Meaning of Sales Promotion, Importance, limitations and
Methods of sales promotion.

fauor g&y : fquor &1 RN, Ui iR &=, f[AuvH ydy & b, fauor fstor
fIsmos yder — Ieed, Br &R &=, fJueE & wrgd, U fag A &1 g,
EIREIERIN

Unit-4

Personnel Management : Concept, Functions, Scope and Importance, Signification of
Man-Power Planning, Sources of Recruitment, Characteristics of a Good Recruitment
Policy, Concept of Selection, Selection procedure, Importance of employee Training,
Methods of Training.

Al & G, ! 9l AT & 0T | T B S[GIRON, g UfaAfdy, Heam ufreror
BT Hgcd, YfRIeTor o1 faferT |




Unit-5

Production Management : Concept, Importance, Scope and functions. Types of
production systems, Concept of production planning, objectives, elements and steps.
Procedure of production control, Process of New Product Development, Concept of
Product Diversification, Standardization, Simplification and Specialization.

TG YSE : JTIRTN, HEd &, AR BRI, ITUGA YoTlell & YR | S1e Farer
DI IR, e dcd 3R =ROT, Icare g3 ufafdy, 7a Saure fawrt ufde,
ITE FAFIIHROT, TATIIHRUT, ARATDHROT 3R fARTEHROT Pl 3R |

Suggested Readings :

1. Motihar M. - Functional Management
2. 91, = AR — Ao ydy 7.y, 2= 71 srareHl, Aurd

3. UF, 9B, — BATHD Y&, Uciih YHIF SATRETG
DU ALY HUSS — AL : WM. O B. O, IR

1. Tl 3R.®. SiF, | 6. Sf. TA.UL T[T, STTYR
2. I S BIeAFI, GIferR 7. €. B O, STTAYR

3. UL UL SIF, AT 8. Sf. ANITeR 3aTe], Hal
4. Sf UL T RREER 9. Sf. TH.®. dT,Ta1feRR

5. SI. 4.0, Sdred




